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15 Guo, 2021

HSHHA] UHGHS UeLILGHHL Qamelll 19 1NgdHeneuillened HLILISHMBT6O
Ng&mes CaHITIN&MSHSH6N

Qeomiems  SNFMHSHSHHSHGSW  CaMAmETemey 2 MenLOWITeNT&E@hd@GL0
/QSHMLAELEUYMIG 601111 S LD;

- GoeL  LOM&MEmISSHleVn BT Ig60T  Jemesil LGSHHedlepin  Camell 19
SGULAGCIMDESIL  &SHA]  AMHHS  UIISSHET  ADESHGIS
Qamfleomenidemenin el NHICILITSHE  FRHEOWUN6T  Un65IH SIS
QS MLPlELTENITEHEMENTILLD (LnesTeIMenLoLILI(hdHSH6L. @dlev &lyLoLomeot
oIS @EHLD  Lo6vfld  eueyl  (LNdHeUMdbeNest  2anhluINbEpLD  SLLMUILN
2 6oL hHGaUTI(HLD.  6UEWIMISELHES S(HSHTEOLAUNCD 2 661  &HSHMHI]
HlemeviLIhISeTe|LD QeueuGoum) &SHhIH] 6UMHSH 5 6U6LLLIMIG 66T
HIEOYTUINSHEHHG (HaTmulein  SHULACWMMEL  HemevlhIseN
SlmSSHLILL Gauerwi(Ba. @uewi(®  euny  SMeOLILGSHUNeMIET  SlemesiSHGid
QGMLAlELTENITS 1) &HGLD SRLUUACIWIMHMILD @6V &S 6v1 6
Q& Mevv1Lg (IH & &G eU6wu (K L.

1M H S Q& MAMETen6evdHefeyiLn (LLemMmemLn QUMLIHGGIL0
61(LPLOMIT60T &) LOM6DT N& T uMGangement H&LEHSHPHL L hIsbenen
Sleou(RsHd), QSHTHOIeSHmen SenLimenn &eui(h, SHevllenloLiLi(hdHd
SIEUMHEMONMUIID  SEUTHEBL 6T  (LAH6L QST TG SHTEHIIL 6UMTSHEMENIL{LD
GeUJeuTIenL 601 HemeLIMISHEhHSG MWHGHEF G606V 2 L 6vllg HL GG HENS
61(h&H&HCeuemI(HD. QSHMPeLNNTHELSHG SlUTUTHeN6 CGHMAMETeneVLTIEL
heveyld  Qasmall. 19  QuU@BHRSTOHMIEF  Gublemeo UMD BHTMHS
SligluenLuiev MaNssLLL Geueso(BLo.

- &SHIHT  UHHS ULl  CHMleLTeNTHELSHGIHETILI  (L6lld UG
QambleoneisEd@d) NISHCWIHLONS bdHHS CHTHMETEneOUIE) 6N
3lvevg  auewdHeien (B IHdemen  auPRSCeumTI(HLD.  @d6uTeL
Qamfleomenisemen a(BSHHelled Q(Hh G6UNETIENL 60 [HleMELILIMISENHE
lmPH Gl CFeveudHed @L LD @eLemev 61601 SHMJENHHENESH SHMLIg.&



ol lggd CgeLeudHed SHMOdD gOULNG. QSTHAMETEN6L 2 MenLOLITENTSHEN
aleungedlest  Qambleonenidsnentl UTHSTUILUSDEG HS  CUTMILILNenss
61(h6&HCeusi(hd. Ceummest aNBSHemend CGHMAMETMEVSHETETITEL 6LLMIG
Wruwing  QasMpeonenisEhd@  HUTH6N U &HG LD al(h P 6l
beOL (LNemMmE FMHIHIILNGS LUTGHISMTLL BHLEUGHMNBHET (LAEOIEL 2 6166w
sistilemd 2. MISIIL(BHSHS Ceoumn(Ba. CeueuCGoum QSHMAMETen60Hemern s
Cebhe QaMbleonendhen 601MMSH USHGLD @eueunmmenr QL MhisHenled
QamalL 19 LT GISMLIL (LA6STQ6a1 & &N &H6md [bL_ 61 &0 &H6mern
CLmOameneudm@ CUTSHIL uFSH 6N aUmISLILL Geuesor(hLo.

- 50§ CaumedHHaNHHley, GCousmeudHGHE ClIFLMBUND IlLEVG HLOF)
(B SHHeNed GQamalll CUHHEASTOHMISHSG (NERICHT(HSHS SMTuISHHEBIMeL
G6UTEUTIeNL 601 HEMEVIIRISEhHGHE (1F606V L6V Gl GH6vllenLOLILI(HGHSHEL
CumQsmenen  HITUUBSHSSHLILGL  CQSHTHEOTHTSHELSHGSL L, J6uuILOmest
Qam@LUsTe&HEbL60T  Geugeruienlesl MUY  eumisLILL Geuetul(hLD
6T6UTLIGIL 631 6U(HEMSHSHHMeT  CLITEBIFIEL 606G 6Jemeniil 21 GNLILS
Qan(pLUeseYsHafled  cleualld  sleyb@pd  CLOMOSTETELILIL OMSHTE).
& 6680160601 Q& mLumest 61h& & Glg6V6YLD Q&MAM&Memev
o MemLawimeniseflermed Q& MfleomenishEndH@ Len eunmisluL Geues (L.

Qamalll  QUEBHEASTOMI ASHSHLOMHL  UFeTlfenen &SNS Hl6NTEL (1
QeMAMETEmLCILT SI6L6VG CSHTAMETemeLUNGT LIGSHCIT  eLAL LILIL L T6V

QHMBleLTENTHEhHHS LOMSHSHH M &iTeut s &LaUen(LoLn
QUmISLILL Geuesu(hLo 6T60TLIGIL 601 LOMSHSHHMSHME (LpemmLOTMHMIS
sLemauflev 2 enen L0eNG euenH QdmfleomenisErd@Gln CUTSHI BHLLFF(H
UM LILL Geuetul(HLD. & 6U 600160631160 o _erien QGHMLH6LTENITS 6N

‘Qanuuseumm aNBLUUSEG (‘No Pay Leave’) 2 LLIBGHSLILIL OMSHMG. SHLOG)
henevenLndedlesl  HMJewOILATS  IUMLICHITONED 2 eM6MHTHS  SH(HSLLHLO
QS MLHI6LTENITS 61T A& meLLILIGSHUTE0 Cousmevd @ 6U(HOUDSMS
HITUUHSSHSHLILL ONSHNG. @6UTHE@6T 2 HTJEUILONGS SN ClLI6TISHe6N,
pMfley Crpmuredlsenmet Q& mbleonenishen, UTISHIILONET &&HOEISHHMG
QLGB QgeLeuddalgl Couml QSTHOICHTILSHEMEITEL LMHSHSLILL (Heren
Qambleoneniien 2 enenLhi@G&HeTmentn. Q&HTLLILGHUND Q6T EHHSL
6wl Q&MELILEIE)| euhsLILL Goueu (L.



- Q@mleeumiiiumm Lo6fld euenld Cmbleomeniidhen WMMILD HFHSILOMMD
Qamfleomenidhefed QSHMLMIS SenesidGid CSMhleLTaTdhELdHESL 5000 emum
beumgesoil  Qurg  eaNBHCwnHsasULL Geuetoi(pn. QG mbleomenriseed
QuUeden  GCHMGHeL UHeyll ULIquiedled  @6vevNnd  HMJ6uISHSH6v1MeL
QAYRISLILUGLD 2 Feldenen QhoHL ULIgUIVIHEG 6UMILIMISGS CoueuuiL ML
616810 ClGefleumsst AMUMISHHeLH6N HNMNGCHMEU 2 SHCIITSHSHDHTHEHSHS
eUmISLILL Geustul(hLO.

-Qampleonenseilest 2 L 60 GeuliLbleneoullenssid &SHpoonsl UNGEnHoHaseo,
QambleonaisEd@ QenLuled LUMNbHGHMISHSUILULL SHITSdHenesill GLEMILN
eUemSUIeL Geouemev QFIIU|ID QLSS @emL Geueiiyn QuinhIHImSEHHE
@enLuleomenr @QenLGeueujn CuewiliL(hdHeL CUMEIMD &STSHMJ LOMMILND
UTGHISTUIL  QUASMLLLUSEhSG &6V CSHMTRMETMLHEHL  QMISSHLONS
@enLmISHesIMeD 6163T1LIMS 2 MIFHLILHSHSHEV.

-QugIE &&MBHMIL LNCENSHHITH6N, QSMAL HHSHTMNSEN, LIMHMILD (LNSHESL B
cabGILLG FemU AH&MMNGHeN UHCUITT (LAOHMEMLD  eUMLDHS LN
UMNGETSHemesl LOMMILD UMGHISHMLIL bL6UIGHMSHSH6N  LNeTUMMLILI(HeUMSUILD
CuGev UMbGHMIHSUULL  2adluld S LMseT  NerummLL(heuenGULD
SILOLTSHS SHEuSHTENLLMS 2 MISILILI(HSHSH6L.

- GunPHweney Qamfeoreni LNFHHHSHGIUSPHen6csid QST SSHNSHTIE
GWHsemen epauCleun(p CHMAMaTemeoUTeVID HimialeL.

- Qamfleonent &&HMHMISH  &HNFeneuudHen LMM 6316160660  HTENMMHGLO
oL _L_MI&H6em6N bL &P & &6VHGHIMPIIT(HEUSDHITS o_MUSHUITenit
NysHhidHsen, Qandeonetn NpHbHHGen, @ CQUTSHE aasndIIL UNCHFTHSI
3lVeLG| &SMHMY AHsMpgenull NIHHH, @ CBHMhHeL SHleneuuidhdenLl
NpHH wmmih WHSLEB 2asbGellysd gemull LNpHHSH 2 enedll L
Qamalll. 19  (aremwdglel  Leidlienest  edGleun@  uevISSleIn
o L 6ollqUind (LNeLLI(h&HG6L.

- @sareolLGHUNL  sTpHlesim  QHmbleoneni  LNpFHemenidHen  LMMIG
HOHGHOIUTHUSNSHTE  QBHMHAL  HeneaudHsHendaHoHGL (NSO (B



aih@GaIULE Fenl SAHSTMNEHEHSHGLD GSHTDeomen LNJHHHSEhHEGL JAAF
@@L uewsHHeL GCeusmev GFUILD  QUETIISHET  HMLOLILGES EhSHGLO
@QeoLuNed eumpMhd LOURISEHUILLTOT 626316060631  &hSILILIES6DI6N
bL$HPH6V

QamenL QUILHRASTHMIS QML umest $H&H6ULSHEHSHHMTSHEYLD

AOMIUUGSSVSHSTHD USDQAFLOUTLE  bLAUIGSHMSHEHHHTHE|LN
Q&MMeLMeNBHeNT  SNMWHHHFalgll NCFL  &SMHM] CMML M6V
@ 6m6uuILILNEM6TIS Q&L &860.

Q&MAM 6016515 31 & SHIT6T1 GI/ QSHITETEUETEUITEIITS @M HSHT6TI F)l;

- QUITGIAL &S  sTeolilGdulled /7 sSLBUUTL(BS  STeoLiLGSluilev
2 MUSHIHSHELHGS Cameneussieumeiden LA&HF Smhe  eNemevullenes
oURRISHCEUEII(RL. @&H601  betlenlnden Chiuinédd CSHMpevTeHemend
Q& memLIGCeU6EI (L.

-QameneusTTEUTENITSH6NT SeUMSHerilent CHTemeuUTIenId HFLOLOMesT ylie|dHerfleyin
Qamalll 19 UTGHISTLUL bL 6UIG.SeM&HHemen 2 66l &dGeuesn(hLD.
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15t May, 2021

Key Demands to address the COVID-19 crisis in the Free Trade Zones

To the GoSL & Factory Owners/Employers;

- Prioritize ALL workers in the FTZ and apparel supply chain for COVID-19 vaccination, both in the
western province and the rest of the country. This should include both regular employees as well
as employees from the Manpower agencies. Set up vaccination centers at health facilities near
the zones, and at the gates of the different Free Trade Zones (FTZ). Have a target of vaccinating
all workers within a two week period.

- Put in place a systematic random PCR testing programme across all factories, and immediately
take measures to trace, isolate and transport workers who test positive and their first contacts,
to quarantine centres. The workers should be informed of the COVID-19 infection situation at
their respective factory on a daily basis.

- Provide quarters within each respective factory or the Zone, exclusively for FTZ workers
(including Manpower workers), so that there are no delays in transporting workers from hostels
to quarantine centres, citing a lack of space. Factory owners need to take much more
responsibility to protect their workers. For those workers to whom the factories are unable to
provide dedicated living quarters, ensure that practical safety measures are supported in the
boarding houses. These places where workers from different factories co-habit must be provided
with adequate facilities to maintain COVID-19 safety precautions.

- Workers who are forced into quarantine centers or self-isolation due to being exposed to
COVID-19 infection at their work place, on the way to work, or at their boarding house, must be
given full pay for quarantine days, and no reduction in attendance bonus and other related
incentives. Any quarantine related expenses must be reimbursed by factory owners to the
workers.

If a factory or part of the factory is closed due to high COVID-19 prevalance, the workers must be
paid in full for the month, and any Manpower workers who have been on the roster for the month
must be compensated adequately. Workers who are in quarantine should not be subject to ‘No
Pay Leave’. Workers who are considered to be at risk due to their condition, should not be forced to
come to work during the period. This may include for example pregnant women, workers with diabetes
and other non-communicable disease that may be co-morbidities and increase risk of serious illness. They
should be paid in full during the period.

- Rs. 5,000 monthly relief ration packs should be distributed to all workers, starting with
unemployed Manpower and non-permanent workers. Grama Sevakas must be given clear
instructions to not limit assistance to election registration lists, as workers are not included in
these lists.



- Ensure that all factories strictly adhere to health and safety guidelines, such as, regular checking
of temperature of workers, work space and machinary lay-out that maintains recommended
distance between workers, regular sanitizing of machines, surfaces and raw materials, providing
PPE for all workers, washing hands regularly etc.

- Ensure that PHI, Labour officers and BOI officers regularly monitor the adherence to the
systematic PCR testing and safety measures and remuneration plans recommended above.

- Put in place Health Committees in each factory that has adequate worker representation.

- Immediately put in place a COVID-19 Management Forum in each Zone, consisting of
manufacturer representatives, worker representatives, a PHI/health authority representative, a
Labour Department representative and a BOI representative that conduct daily online meetings
to raise, discuss and deal with worker health concerns.

- Convene a weekly multi-stakeholder online forum between Labour Department, BOI officials,
Joint Apparel Association Forum (JAAF), worker representatives and women’s organizations
working in the Zone, to raise, discuss and deal with worker issues that arise during the period.

- Put in place a special health hotline that workers can call for information and counseling
regarding COVID-19 infection and response measures.

To Brands/Buyers;

- The buyers should pay a premium for production during lockdown/restricted periods. The
benefit of this premium should directly reach the workers.

- The buyers should include COVID-19 safety measures in their buyer’s code, and in their periodic
audits.

Signed by;

Dabindu Collective Sri Lanka, Katunayake

Revolutionary Existence for human Development (RED), Katunayake
Sramabimani Kendraya, Seeduwa

Standup Movement Lanka, Katunayake



